
2/05 2-1

CHAPTER 2

CONTRIBUTIONS
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CONTRIBUTION RATES

As a member of the County Plan, an employee contributes 4.5% of gross compensation each
payroll period during the plan year.

The county matches the member’s contributions each payroll period at the rate of 150%.  To be
eligible to receive the employer matching contributions at termination or retirement, a member
must be vested (see Vesting Credit/Vesting, Chapter 1).

• In counties under 85,000 in population, certified law enforcement officers who possess a
valid law enforcement officer certificate or diploma have an additional, supplemental
contribution of 1% of compensation each payroll period during the plan year, which is
matched at 100% by the county.

• In counties with over 85,000 in population, the additional rates for law enforcement
officials is 2% of compensation, matched at 100%.

If a member is on a leave of absence and is receiving sick or vacation pay, he/she must continue to
make contributions to the Plan.  Upon termination, any pay for unused sick and vacation leave is
also subject to retirement deductions and matched by the employer.

The law does not allow a member to contribute more than the amount specified in the Plan.  For
additional, voluntary retirement contributions, see Deferred Compensation below.

DEFERRED COMPENSATION

Most Nebraska counties offer a deferred compensation plan for their employees to voluntarily
defer an elected amount from compensation, thereby reducing their current federal and state
income taxes.  As the county/employer, please be sure your employees are informed about the
deferred compensation plan offered by your county.  If your county does not offer its own deferred
compensation plan, your county may participate in the Deferred Compensation Plan offered by the
State of Nebraska for its employees.  Contact NPERS for more information.

MAKE-UP CONTRIBUTIONS

If you do not make deductions when mandatory membership applies, the member and the employer
must "make-up" those contributions.  Make-up contributions are required from an employee and the
county/employer when mandatory membership requirements have been met by the employee but
retirement deductions were not started by the county/employer in a timely manner.  You should
contact the employee informing him/her of the circumstances and how it will be resolved.

Form to Submit:  You must complete a Make-up Contribution Agreement form (see example on
the next page, and in FORMS) stating the deduction amount and terms in which the contributions
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will be repaid.  After both you and the employee have signed the form, you should submit the form
to NPERS together with supporting documentation. In the event a signature can not be obtained
from the employee, a copy of the agreement signed by the county/employer should be sent to
NPERS.  You must inform the employee of the terms and the date the make-up deductions will
begin.

Supporting Documentation:  You are responsible for calculating the number of missed payroll
periods and the contribution amount based upon the Gross Salary for the time period missed.
When calculating the contributions, you should use the correct contribution rate (4.5%) applicable
for the salary during the period of missed contributions.  Submit  your supporting documentation on
the prorated percentages to NPERS together with the Make-up Contribution Agreement.

Make-up Rules/Terms

The following rules/terms apply for all make-up contributions as defined in NPERS’ Rule and
Regulation Chapter 18:

1) The maximum payment period for make-up contributions is four times the number of missed
payroll periods, not to exceed a five year period.

Example:  An employee missed four monthly payroll periods.  The maximum number of
periods to make up contributions is 16.  If the employee is paid bi-weekly, the same rule
applies.  The employee can elect to make up contributions within a fewer number of pay
periods if he/she desires.

2) The county/employer contributions must be paid in proportion to the employee’s payment
election to avoid overpayment of employer contributions in the event of the employee’s
termination before the employee has completed his/her portion of the make-up payments.

3) If you have notified the member of a mandatory make-up obligation and he/she does not
inform you or agree to terms in which the payments will be made within 30 days of his/her
notification, you should implement an automatic payroll deduction for the maximum number
of payments allowed.

In the event a signature can not be obtained from the employee, a copy of the agreement
signed by the county/employer should be sent to NPERS.  You must inform the employee of
the terms and the date the make-up deductions will begin.

4) In addition, NPERS requests that for voluntary repayments, each county provide NPERS,
on a quarterly basis, a list of members making installment payments together with payment
amounts.  For your convenience, this information may be provided via fax (402-471-9493)
or e-mail (www.npers.ne.gov)  to NPERS.

Please contact NPERS if you have questions regarding make-ups or have a situation where you are
unsure if an employee needs to complete make-ups.
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SAMPLE


